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Background

+ At- Will Employment o can be
hired/fired for any reason without
cause with some exceptions.

1 EXceptions are:
‘BCovenant of good faith exception
BPublic policy exception
Blmplied contract exception




Goals

1 Determine whether students at
Minnesota State University,
Mankato, who lose their jobs, lose
them for cause or because of the
doctrine of at - will employment
rules




U.S. Statistics

+ Average of 10.8 jobs from age
18- 48

1 Two- third of that at ages 18 - 27

1 Meaning average of 7 jobs




Methods

 Prepared a survey with a number
of questions.

1 Surveyed 4 classes :
B3 in the College of Business
Bl in a General Education class




Analysis Questions

}

Number of jobs held during college (full time,
part time, temporary)?

Number of times fired, laid off, downsized
etc?

Number of times quit, voluntarily leave work,
etc

Did you feel you were discriminated against?
Reasons for being fired, laid off, downsized?




Results
+ Gathered 130 samples

Ages 18 - 20 Ages 21 - 23 Ages 24+

A35% A54% A9%

p—



Results Continued

Number of Jobs Held
6+ Jobs

002
Jobs

3 05 Jobs

.



Results Continued

A96% 0- 2 A83%0 &2 Al
times e AYes 8 10%

A2% 3-5 A15% 3- 5 ANo & 90%
times times

A2% 6+ A2% 6+

p—



A 15 people A3 people A1 person

No- call Poor
Seasonal
No- show Performance

A 3 people A 2 people A 27 people

Other: 1 person had the business closed




